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Introduction 
  
The Disability Discrimination Act (DDA) 2005, and the Equality Act 2010, place the following duties 

towards people with disabilities, on the School: 

 

• To promote equality of opportunity between people with disabilities and other people. 

• To eliminate discrimination that is unlawful under the DDA 1995 and the Equality Act 2010. 

• To eliminate harassment of people with disabilities that is related to their disability. 

• To promote positive attitudes towards people with disabilities. 

• To encourage participation by people with disabilities in public life.  
• To take steps to meet the needs of people with disabilities, even if this requires more favourable 

treatment. 
 

The DDA defines a person with a disability as “someone who has a physical or mental impairment which has a 
substantial and long term adverse effect on his or her ability to carry out normal day to day activities.” The School 
makes reasonable adjustments to promote equality of opportunity. 
 
Rationale 
 
The purpose of this policy is to set out our vision and action plan to increase accessibility by making 
reasonable, for those with disabilities, in three main areas: 

• Access to the curriculum. 

• Develop the physical environment of the school to increase access. 

• Further develop strategies to improve communication with parents and students. 
 

DEFINITION OF DISABILITY  
The Equality Act 2010:  
A person has a disability if:  

• they have a physical or mental impairment;  

• the impairment has a substantial and long-term adverse effect on their ability to perform normal day-to-day 
activities.  
 
For the purposes of the Act, these words have the following meanings: 

 • 'substantial' means more than minor or trivial; 

 • 'long-term' means that the effect of the impairment has lasted or is likely to last for at least twelve months 
(there are special rules covering recurring or fluctuating conditions); 

 • 'normal day-to-day activities' include everyday things like eating, washing, walking and going shopping.  
 
People who have had a disability in the past that meets this definition are also protected by the Act. Version No: 6 
Last Review Date: June 2019 2 Progressive conditions considered to be a disability There are additional provisions 
relating to people with progressive conditions. People with HIV, cancer or multiple sclerosis are protected by the 
Act from the point of diagnosis. People with some visual impairment are automatically deemed to be disabled.  
 
Conditions that are specifically excluded  
Some conditions are specifically excluded from being covered by the disability definition, such as a tendency to 
set fires or addictions to non–prescribed substances. It should be noted that this definition is not just regarding 
physical difficulties but also covers a wide range of:  
 

• Sensory difficulties  

• Learning difficulties  

• Impairment resulting from, or consisting of, a mental illness, 
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In addition, there is a range of ‘hidden impairments’ such as: 
 

• Dyslexia  

• Speech and Language Impairments  

• Autism  
 
Attention Deficit Hyperactivity Disorder (ADHD) Impairment does not itself mean that a student is disabled but 
rather it is the effect on the student’s ability to carry out normal day-to-day activities in one or more of the 
following areas that has to be considered:  
 

• Mobility  

• Manual dexterity  

• Physical coordination  

• Continence 

• Ability to lift, carry or otherwise move everyday objects  

• Speech, hearing or eyesight  

• Memory or ability to concentrate, learn or understand  

• Perception of risk of physical damage 
 
 
Ethos And Aims  
 
The British School of Casablanca aims to offer the highest quality of teaching and learning and supports all 
students in the pursuit of academic and personal excellence.  All students have equality of opportunity and the 
right to be included as respected and equal members of the school community, with the greatest possible access 
to a broad and balanced education alongside their peers. 
 

VISION 

BISC will prepare its community of pupils to be confident citizens and leaders in tomorrow’s  world - 
constantly curious, pioneering and changing. 
 
MISSION 
 
To deliver academic excellence and create inspiring places for children and young people to act and achieve 
the best version of themselves.  To build on the proven quality of the British curriculum whilst fostering an 
international perspective. 
 
In order to promote inclusivity we:   

• Adhere to statutory guidance regarding special educational needs and disability.  
• Liaise closely with a student’s previous school where possible, so that we are aware of a student’s 

need at entry and can plan appropriate support.  
• Maintain an up‐to‐date register of Special Educational Needs and Disabilities which contains 

information on student needs and appropriate support and strategies.  
• Work closely with parents.  
• Seek advice and support from outside agencies as necessary.   
• Monitor and review the progress made by students at all stages.  
• Ensure that staff are aware of the needs of students on the Learning Enrichment and Support (LES) 

Achievement Centre (Ace) Register and will make appropriate provision.  
• Continue to review improvements to allow accessibility of all aspects of school life to all students.  
• Promote an inclusive ethos which ensures that all students feel valued and that the needs of all students 

are met. 
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Admission to the School 
 
Admission to The British International School of Casablanca is detailed in the School’s Admissions Policy. The 
school’s policy is to apply the criteria to all students and potential students, regardless of any disability of which it 
is aware. This is subject to the obligation to make reasonable adjustments to ensure that no disabled student or 
potential student is put at a disadvantage. 
 
The school asks parents to provide details of any disability in respect of a prospective student at the time of 
application.  In assessing any student or prospective student, the school may take such advice and require such 
assessments as it regards as appropriate.  Subject to this, the school will be sensitive to any requests for 
confidentiality.  
 
The British International School of Casablanca has a SEND Policy.   This sets out the school’s approach to 
accommodating the needs of those applicants who have specific difficulties.  
 
Staff opportunities for training to inform and facilitate teaching of student with specific difficulties are regularly 
reviewed.  Whole School INSET has been, and will continue to be, arranged to inform staff about specific 
conditions.  Strategies for supporting students with specific issues are reviewed internally and support from 
outside the school is sought where necessary.  Regular staff briefings inform others of any student issues that 
need to be shared to aid support.   
 
The school seeks to make reasonable adjustment to accommodate a student with a specific disability.  This might 
include physical aids, for example specialist ICT equipment, enlarged computer screens and keyboards, specialist 
desks, help for those with colour blindness (in sport and other lessons).  The school also considers the provision of 
additional physical aids as necessary. 
 
Special diets are catered for by the Catering Department. Individual circumstances are accommodated wherever 
possible. 
 
Students and staff 
  
Students are admitted to The British International School of Casablanca in accordance with the published 
Admissions Policy. Where a student with a known disability seeks admission, the school will seek advice and 
support from the relevant external agency if there are unresolved issues regarding full access to all areas of school 
life. 
 
Reasonable adjustments are made where possible to allow full access for students with disabilities to all 
aspects of the school life and to take account of the views and concerns of the student and parents.  
 
Students who may need emergency treatment in school have an Individual Health Care Plan (IHCP) drawn up 
with the parents, the student and the school medical team. The school nurse and other relevant support 
agencies, as appropriate, offer one to one guidance and specialist support in school. 
 
Staff receive on going disability awareness training in order to support the students with whom they work.  

 
Staff Recruitment 
 
The British International School of Casablanca is an equal opportunities employer.  We take a fully inclusive 
approach to our staff recruitment and aim to appoint the best person based on their skill set and qualifications, 
regardless of disability.  
 
 



 

5 
 

 
 
 
We actively implement the School's Equal Opportunities Policy for staff in the day-to-day management of The 
British International School of Casablanca.   Where staff disclose medical issues, they are provided with the 
necessary support. Expectations of staff with disabilities or medical conditions will be reasonably adjusted to 
enable them to work safely and productively. 
 
Specific school features 
 
We regularly review and take steps to improve the physical environment of the school in order to increase the 
extent to which disabled students are able to take advantage of education and associated services offered by the 
school.   
 
The School is located on a site covering some 10 acres, and on which the buildings (including a swimming pool, 
sports hall, sports fields, Primary and Secondary Teaching blocks, Library, Languages Centre and Administration 
Centre) are all co-located.  
 
In common with many schools, The British International School of Casablanca attempts to allocate classrooms for 
specific subjects based on the valid grounds of having all the facilities for one subject in one place.  In addition, 
many subjects in the modern curriculum require specific facilities which cannot easily be relocated from one 
classroom to another.  These arrangements require students to move from classroom to classroom, often up 
steps or stairs in buildings without lifts.   
 
Within this context, the School’s Action Plan seeks to improve the accessibility of the buildings, making 
reasonable adjustments to improve access.  Any new buildings which are constructed will comply with new 
disability legislation. 
 
Learning 
 
Our staff members regularly review their teaching strategies to ensure that any potential barriers to learning and 
participation by disabled students are removed.  We support our teaching and non-teaching staff with a 
programme of training designed to raise their awareness of disabilities and to enable them to minimise any 
potential difficulties for students.  
 
The School monitors provision for students with special educational needs and/or disabilities.    Views of teaching 
and non-teaching staff and students are obtained in order to ascertain staff's understanding of disability and 
accessibility, priorities for our students with SEN and/or disabilities and priorities for our students' parents. The 
outcomes are used to inform our School Accessibility Plan. School monitoring identifies students whose 
illness/condition has contributed to poor attendance. Individual data is analysed, students and parents consulted 
and intervention provided as appropriate. 
  
A full and mixed programme of PSCHE lessons support for a range of charities and assemblies to develop 
awareness of disability, both on a personal level and within the community, and promote positive models and 
images of people with disabilities.  
  
Monitoring and Evaluation 
 
It is the intention of the School Board to review this policy every two years or sooner if this is required. Progress 
on the Accessibility Plan is reviewed annually and key priorities, actions will be included within the School’s 
Improvement Plan. 
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The British International School of Casablanca  

THREE YEAR ACCESSIBILITY PLAN (Autumn 2021 – Autumn 2023) 
 

The result of ongoing monitoring and evaluation at The British International School of Casablanca has informed the Action Plan below which relates to the Disability 
Discrimination Act on Special Educational Needs and Disability. The first review will be at the end of the Summer Term 2022. 
 

Area for action Task / Target 
 

Success criteria / intended impact 
of task 

Resource implications 
 

By whom? / 
by when? 

Monitored 
by 

Evidence to demonstrate 
impact  

*Progress 

1) Access to the 
Curriculum 

To further enhance 
access via Year 6 to 
Year 7 transition process 

To communicate relevant 
information to staff via individual 
healthcare plans / Student Profiles, 
and learning support updates 

Focus on streamlining 
processes through the 
use of ICT.  
 
Provision within Autumn 
2022 Inset Training for 
staff  

KS2 - KS3 
Co-ordinator 
 
 

Deputy 
Head  
 

Parental feedback 
Staff feedback on access to 
information and 
implementation of suggested 
strategies 
 

 

To improve the 
transition process from 
Year 11 to Lower Sixth 

To continue working with other 
schools to ensure a smooth 
transition for Year 11 students with 
identified needs. 
 
To communicate relevant 
information to staff via individual 
healthcare plans / Student Profiles 
and learning support updates. 

KS4 – KS5 
Co=Ordinator 
SENDCo  
 
 

Deputy 
Head  
 

 

To ensure access to the  
curriculum for all groups 
of learners 

To identify any barriers to 
Inclusion. 
 
Evaluate the progress of groups of 
learners to inform next steps 

Required resources to 
enable high quality 
inclusive learning and 
teaching for all.  
 

KS 1-5         
Co-ordinators 
SENDCo 
 

Head Outcomes of Curriculum 
Review 
Streamlining of process 
following reports and Progress 
Reviews. 
Review impact of new GCSEs / 
A levels on full range of 
students. 
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 Awareness raising with 
staff 

Raise awareness of staff in order 
to identify areas of focus in 
development plans 
KS team explicitly focus on needs 
of their students to facilitate 
accessibility and inclusion 

CPD costs involving 
external speakers or 
courses. 
 
Use of Future/Coursera 
targeted courses. 
 
 

SENDCo Deputy 
Head  
 

Staff training takes place 
including dyslexia and autism, 
Staff evaluations from specific 
training, plus training 
requested as part of PM 2021 - 
2022 
 

 

 Succession planning Seamless transition of staff in order 
to maintain quality provision and 
impact 

Lead-in time for review 
of structures to ensure 
high quality provision 

Head  School 
Board  

School systems adapt as 
needed – ongoing evaluation  

 

 Improve facilities for 
Learning Enrichment and 
Support team ACe 

New facilities provide an enhanced 
environment for Ace LES students 
and parents 

Resources for new LES 
room and nurture room 
Ace Department 

SENDCo Deputy 
Head  
 

Positive evaluations from those 
who use the new rooms 

 

Area for action Task / Target 
 

Success criteria / intended impact 
of task 

Resource implications 
 

By whom? / 
by when? 

Monitored 
by 

Evidence to demonstrate 
impact  

*Progress 

2)Develop the 
physical 
environment of 
the school to 
increase access 

To at least annually audit 
the school site to 
identify priorities to 
enhance disability access 
for the School 
Improvement Plan. 

The audits enable a timescale for 
improvements to be identified, 
planned and budgeted within the 
SIP. 
 

Dependent on the work 
–from estates budget 

Deputy Head  Head  Reports to Estates Committee  

Continue to improve 
lighting throughout the 
site. 

To ensure a safer visible route for 
staff and students 

Cost of maintenance and 
installation of new 
lighting 

Reports to Estates Committee 
 

 

 Audit procedures for 
ease of access for 
emergency services 

Ensure prompt response time from 
emergency services arriving on site 
to seeing patient 

Cost of improvements eg 
wheelchairs and mobile 
ramps 

Reports to Estates Committee   

Area for action Task / Target 
 

Success criteria / intended impact 
of task 

Resource implications 
 

By whom? / 
by when? 

Monitored 
by 

Evidence to demonstrate 
impact  

*Progress 
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Progress indicators on School Development Plan  

• Red: A task needs attention and action now 

• Amber: A task is in progress and will benefit from renewed focus to ensure it has the desired impact 

• Green: On track for completion date, no issues 

3)To further 
develop 
strategies to 
improve 
communication 
with 
students and 
parents 

Extend opportunities for 
parents and students to 
discuss learning. 
 

Evaluate current opportunities and 
new opportunities – e.g. through 
student and parent questionnaires 
 
 

Planning and 
photocopying of 
resources 

SLT for 
introduction 
in 2022 

Head  Parents’ Evaluations  

To ensure parents are 
aware of the 
Accessibility Plan and 
regularly given 
the opportunity to be 
involved in its 
development 

School communications inviting 
parents to contact the school with 
any accessibility issues. 
 
Regular meetings with parents of 
students to improve provision 

n/a Head  School 
Board  

Evidence of improved 
communication and parental 
feedback 

 


